Provider Access Policy Statement

1. Rationale and Statutory Context
This policy outlines how Purple Oaks Academy manages access to providers of technical education and apprenticeships in line with Section 42B of the Education Act 1997 and the updated Provider Access Legislation (January 2023).
It ensures pupils receive a broad, balanced and ambitious careers programme that reflects both academic and technical pathways.
This policy supports the school’s wider CEIAG strategy and contributes to meeting the Gatsby Benchmarks and Ofsted expectations for Personal Development.
2. Aims
The Purple Oaks Academy policy for Access to other education and training providers has the following aims:
· To develop the knowledge and awareness of our students of all career pathways available to them, including technical qualifications and apprenticeships.
· To support young people to be able to learn more about opportunities for education and training outside of school before making crucial choices about their future options.
· To reduce drop out from courses and avoid the risk of students becoming NEET (Young people not in education, employment or training).
3. Pupil Entitlement
All pupils in Years 8–13 are entitled to:
• Learn about a full range of education and training options, including apprenticeships and technical pathways
• Access up-to-date labour market information
• Hear from a wide range of providers
• Receive impartial careers guidance
• Participate in meaningful encounters that support informed decision-making

4. Statutory Minimum Encounters
The school guarantees that all pupils receive a minimum of six encounters with providers:
• Two encounters in Years 8–9 (exploration stage)
• Two encounters in Years 10–11 (decision-making stage)
• Two encounters in Years 12–13 (transition stage)
Encounters are delivered during the school day and are integrated into the careers programme.

5. Meaningful Provider Encounters 
A meaningful encounter is one where pupils actively engage with a provider and gain a clear understanding of pathways available.
Encounters must:
• Be structured with clear learning objectives
• Include interaction such as questioning, discussion or practical tasks
• Be appropriate to pupils’ age, stage and SEND needs
• Provide impartial and accurate information
• Build progressively on prior learning
Examples include:
• Hands-on workshops linked to vocational skills
• Employer-led problem-solving activities
• Mock interviews and CV workshops
• Industry talks with Q&A sessions
• Workplace visits or virtual tours

All encounters are planned, evaluated and recorded to ensure quality and compliance.

6. Integration with Careers Programme
Provider encounters are embedded within a progressive careers programme aligned to the Gatsby Benchmarks.
They are mapped across year groups to ensure coverage, progression and impact.
They support curriculum intent by linking learning to real-world applications.

7. Working with Providers
The school works with a wide network of providers including:
• Further education colleges
• Sixth forms
• Apprenticeship providers
• Employers and industry representatives
• Training organisations
All pathways are promoted equally to ensure pupils can make informed choices.
8. Requests for access
Requests for access should be directed to Sonia Iancu, Careers Leader. Sonia Iancu may be contacted by telephone or email, siancu@purpleoaksacademy.org ,  Tel: 01604 434 471
Grounds for granting requests for access
Access will be given for providers to attend during school assemblies, timetabled Careers or Life lessons, and Careers or Raising Aspirations events that Purple Oaks Academy is arranging. Students may also travel to visit another provider as part of the trip to be organised in partnership with Purple Oaks Academy. 
Details of premises or facilities to be provided to a person who is given access
Purple Oaks Academy will provide an appropriate room or assembly hall to be agreed. All rooms have computers, projectors and screens provided. The Careers Leader or Careers Adviser will organise this, working closely with the provider to ensure the facilities are appropriate to the audience. Appropriate safeguarding checks will be carried out. Providers will be met and supervised by a member of the Careers Team who will facilitate.
Live/Virtual encounters
Purple Oaks Academy will consider live online encounters with providers where requested, and these may be broadcast into classrooms or the school assembly hall. Technology checks in advance will be required to ensure compatibility of systems.

9. Opportunities for Access (Annual Cycle)
Providers can access pupils through:
• Careers fairs and themed events
• Assemblies and talks
• Timetabled careers lessons
• Enrichment days
• Transition events

These opportunities are planned annually to ensure full statutory compliance.

10. Safeguarding
All providers must adhere to safeguarding policies.
Visitors are supervised and must follow site procedures.

13. Equality and Diversity
Access to other providers is available and promoted to allow all students to access information about other providers of further education and apprenticeships. The INSERT School Name is committed to encouraging all students to make decisions about their future based on impartial information.
Additional support is provided where required.

14. Parental Engagement
Parents and carers are informed about provider encounters.
They are encouraged to support decision-making and engage with careers information.

15. Monitoring, Evaluation and Impact
The school evaluates provision through:
• Student feedback
• Staff evaluation
• Participation tracking
• Destination data

Leaders use this information to continuously improve provision.

16. Record Keeping

All encounters are recorded to demonstrate statutory compliance.
Data is used to track progression and ensure full coverage.

17. Complaints Procedure
Any complaints about this policy should be raised to Sonia Iancu, email: siancu@purpleoaksacademy.org
Sonia Iancu will raise the complaint to Dr. Ash Gering Head of Purple Oaks Academy. 

18. Review and Publication
This policy is reviewed annually.
It is published on the school website and shared with stakeholders.
Policy Coordinator: Sonia Iancu 
Policy Reviewed: March 2026

Appendix
Providers who have been invited into Purple Oaks Academy date include:
Northampton college
Moulton College
Destinations of previous pupils from Purple Oaks Academy include:
Northampton Academy
Moulton College
Bee Hive
POA Post 16
Tresham College



