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Careers Education, Information, Advice and Guidance (CEIAG) Policy
1. Rationale and Vision
This policy outlines the Purple Oaks Academy’s commitment to delivering a high-quality Careers Education, Information, Advice and Guidance (CEIAG) program that prepares all pupils for adulthood, lifelong learning, and meaningful participation in society.
In line with Ofsted expectations, the careers program is ambitious, inclusive and coherently planned, ensuring all pupils, including those with SEND, are well prepared for their next steps.
The program supports pupils to develop the knowledge, skills and behaviours required to achieve positive destinations and long-term success.
2. Aims and Objectives
· To provide a stable, progressive and inclusive careers program.
· To ensure all pupils access high-quality, impartial careers guidance.
· To develop employability, enterprise and life skills.
· To prepare pupils for successful transitions into education, employment or training.
· To engage parents, carers and external partners in supporting pupil outcomes.

3. Gatsby Benchmarks Commitment
The school is committed to achieving the eight Gatsby Benchmarks, ensuring a high-quality and externally validated careers program.
1. A stable careers programme
A long‑term, structured careers plan that is regularly evaluated for quality and impact. It should be embedded in the school or college’s wider strategy and understood by staff, students, and parents. 
2. Learning from career and labour‑market information
Students should have access to high‑quality, up‑to‑date labour‑market information, including job trends, salaries, and future skills needs. This helps them make informed decisions about pathways. 
3. Addressing the needs of each pupil
Careers guidance must be personalised, inclusive, and designed to raise aspirations. Programmes should track and respond to the diverse needs of different groups of learners. 
4. Linking curriculum learning to careers
Subject teachers should connect their curriculum to real‑world careers, helping students understand how classroom learning translates into future opportunities. 
5. Encounters with employers and employees
Students should have multiple opportunities to meet employers, learn about the workplace, and understand employer expectations. These encounters broaden horizons and build confidence. 
6. Experiences of workplaces
Every student should experience the workplace directly through work experience, workplace visits, or virtual placements. These experiences help them understand work culture and develop employability skills. 
7. Encounters with further and higher education
Students should learn about the full range of academic and vocational pathways, including apprenticeships, colleges, universities, and training providers. 
8. Personal guidance
Every student should receive one‑to‑one guidance from a qualified careers adviser at key decision points. This ensures tailored support and helps students navigate complex choices. 

4. Provision Map and Pathways
The careers program is differentiated across the four pathways to meet the needs of all learners. This ensures that all pupils can access an appropriately ambitious curriculum. We also focus on different aspects of careers throughout the different key stages of education.
Key Stage 1–2: Early awareness and exploration.
Key Stage 3: Introduction to careers and employer encounters.
Key Stage 4: Work-related learning and preparation for next steps.
Post-16: Work-experience and supported internships; preparation for adulthood.

6. Employer Engagement
All pupils will experience meaningful encounters with employers, workplaces, and education providers.
Encounters are planned to be progressive, purposeful, and aligned with curriculum intent.
Records of engagement are maintained to demonstrate coverage and impact.

7. Provider Access Legislation
The school complies with the Provider Access Legislation (2023).
All pupils in Years 8–13 receive a minimum of six encounters with providers of technical education and apprenticeships.

8. Curriculum Integration
Careers education is embedded across the curriculum.
Learning is sequenced to build knowledge, skills and independence over time.
Links to real-world contexts ensure relevance and engagement.

9. Equality and Inclusion
The careers program is fully inclusive and adapted to meet individual needs, as detailed in their EHCP.
All pupils have equitable access to high-quality careers provision.
Reasonable adjustments are made to ensure accessibility.

10. Monitoring, Evaluation and Impact
The impact of the careers program is evaluated through:
• Student voice and feedback
• Destination data tracking
• Assessment of employability skills
· Compass +
Leaders use this information to drive continuous improvement.
The program demonstrates clear impact in preparing pupils for their next steps.

11. Leadership and Review
The Careers Leader is responsible for implementation, monitoring and evaluation.
The policy is reviewed annually to ensure compliance with statutory guidance and Ofsted expectations.
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