POST-16 CAREERS | TWO-YEAR TALENTINO + PREPARATION FOR ADULTHOOD
Post-16 SEN Careers Scheme of Work
Two-Year Rolling Programme: Year A and Year B


Curriculum intent and two-year progression
Year A establishes awareness of work, self-knowledge, job exploration, support, informed choices and early application/interview skills. 
Year B deepens planning, workplace readiness, responsibility, problem-solving, applications, interviews and transition. 
Both years revisit the same careers cycle through different Talentino content, allowing a genuine rolling programme without repeating identical learning.
Employment: vocational profiles, aspirations, job exploration, workplace skills, applications, interviews and destinations.
Independent living: organisation, budgeting, money handling, travel, choices and requesting support.
Community inclusion: encounters, volunteering, customer contact, teamwork and local opportunities.
Good health: regulation, safe working, communicating needs, reasonable adjustments and resilience.
How to use the pathways
	Route
	Access and expectation
	Progress signal

	Pathway 1 - sensory/exploration
	Objects of reference, sensory work experiences, AAC/gesture/eye gaze, repetition and task analysis.
	Awareness to engagement, anticipation, preference and intentional communication.

	Pathway 2 - structured supported application
	Visual schedules, role cards, social narratives, modelling, rehearsal and prompt fading.
	Participation to choice, sequencing and application with reduced support.

	Pathway 3 - developing independence
	Accessible research, visits, problem-solving, work simulation and portfolio tasks.
	Supported knowledge to justified choices, self-advocacy, transfer and independent action.



Two-year curriculum overview
	Year/term
	Unit focus
	Talentino alignment
	Delivery

	Year A Autumn 1
	Knowing myself and the world of work
	Talentino 3A Who am I?; 1A What is a job and what is good about having one?
	Talentino careers teaching

	Year A Autumn 2
	Christmas enterprise: working together
	Talentino 3C planning choices; 4B work skills; applied PfA learning
	Enterprise

	Year A Spring 1
	Making choices and planning my pathway
	Talentino 2A support; 2B/2C jobs; 3B/3C choices and career planning
	Talentino careers teaching

	Year A Spring 2
	Spring enterprise: improving workplace skills
	Talentino 1B challenges; 4B skills; 4C people who help
	Enterprise

	Year A Summer 1
	Getting ready to apply and interview
	Talentino 4A presenting self; 5A applications; 5B interviews
	Talentino careers teaching

	Year A Summer 2
	Summer enterprise and transition showcase
	Talentino 3C/4B/5A/5B consolidation; destination-focused PfA
	Enterprise

	Year B Autumn 1
	Career direction and planning my choices
	Talentino 3B: What do I want to do?; 3C: How do I plan for what I choose?
	Talentino careers teaching

	Year B Autumn 2
	Christmas enterprise: taking responsibility
	Talentino 3C planning; 4A presenting strengths; 4B workplace skills
	Enterprise

	Year B Spring 1
	Workplace readiness and people who can help
	Talentino 4A: What do I tell employers?; 4B: Different skills; 4C: People who help me achieve at work
	Talentino careers teaching

	Year B Spring 2
	Spring enterprise: solving problems at work
	Talentino 1B challenges; 4B/4C applied skills and support
	Enterprise

	Year B Summer 1
	Applications, interviews and securing the next step
	Talentino 5A: What do I do when I apply?; 5B: What do I do when I interview?
	Talentino careers teaching

	Year B Summer 2
	Summer enterprise, destination showcase and transition
	Talentino 3C/4A/4B/4C/5A/5B consolidation; full PfA transition
	Enterprise










Year A - Autumn 1: Knowing myself and the world of work

Talentino alignment: Talentino 3A Who am I?; 1A What is a job and what is good about having one?
	Wk
	Focus
	Core learning objective
	Differentiated learner outcomes
	PfA links
	Suggested EFL evidence

	1
	What is work?
	Experience, recognise or explain the difference between a job, work and a career.
	P1: engage with work objects/sounds and choose a preferred activity.
P2: match familiar jobs to tools and identify one benefit.
P3: explain job/career/work and give two benefits.
	Employment; Community
	Photos, matching record, learner voice.

	2
	My interests and preferences
	Recognise activities, environments and people the learner likes or dislikes.
	P1: communicate like/dislike using preferred communication.
P2: sort preferred activities and workplaces.
P3: explain preferences and how they may affect choices.
	Employment; Health
	Choice record; vocational-profile update.

	3
	My strengths and skills
	Identify personal strengths, practical skills and qualities.
	P1: participate in a familiar task and respond to praise.
P2: select two strengths with examples.
P3: describe strengths, skills and areas to develop.
	Employment; Independent living
	Observation, strengths profile, work sample.

	4
	Job families and local opportunities
	Explore a range of jobs, including supported and community-based roles.
	P1: explore sensory job stations.
P2: match jobs to workplaces/job families.
P3: research entry routes and local labour-market examples.
	Employment; Community
	Job-family sort, research sheet, visit notes.

	5
	What matters to me at work?
	Recognise pay, enjoyment, routine, relationships, environment and support as work factors.
	P1: choose between two workplace features.
P2: rank three important features.
P3: justify priorities and recognise realistic trade-offs.
	Employment; Health; Independent living
	Preference ranking and explanation.

	6
	My vocational profile
	Bring strengths, needs, interests and aspirations into a person-centred profile.
	P1: contribute through objects/photos/observed responses.
P2: complete a supported one-page profile.
P3: complete and present a vocational profile with next steps.
	All four domains
	Completed profile; baseline assessment; learner presentation.





Year A - Autumn 2: Christmas enterprise: working together
Talentino alignment: Talentino 3C planning choices; 4B work skills; applied PfA learning
Enterprise sequence: choose, plan, allocate roles, budget, produce safely, communicate with customers, deliver and evaluate. The product/service should change according to learner interests and local opportunities.
	Wk
	Focus
	Core learning objective
	Differentiated learner outcomes
	PfA links
	Suggested EFL evidence

	1
	Choose the enterprise
	Explore customer need and select a realistic product or service.
	P1: choose from sensory/visual options.
P2: vote and give a simple reason.
P3: compare feasibility, audience, cost and sustainability.
	Employment; Community
	Choice/vote, feasibility notes.

	2
	Jobs and team roles
	Experience and select roles such as maker, stock controller, promoter, cashier and greeter.
	P1: try a role with modelling.
P2: follow a visual role card.
P3: apply for/allocate roles using strengths.
	Employment; Community
	Role card, observation, application.

	3
	Plan, cost and budget
	Identify resources, sequence tasks and set a simple budget and price.
	P1: match items and take part in counting/exchange.
P2: use a supported shopping list and simple totals.
P3: calculate unit cost, price, expected income and break-even.
	Independent living; Employment
	Plan, budget, receipts, maths evidence.

	4
	Make safely and to a standard
	Use safe routines, quality checks and teamwork to produce goods/services.
	P1: complete one step using a task analysis.
P2: complete a sequence with prompts and check quality.
P3: monitor quality, adapt workflow and support peers appropriately.
	Employment; Health
	Photos/video, checklist, safety observation.

	5
	Promote and sell
	Create accessible advertising and practise customer communication and money handling.
	P1: greet/acknowledge a customer.
P2: use a script or AAC and take supported payment.
P3: adapt communication, explain the offer and maintain records.
	Employment; Community; Independent living
	Advert, role-play, sales record.

	6
	Run and review
	Deliver the event and evaluate contribution, profit, customer feedback and next steps.
	P1: participate and indicate enjoyment/preference.
P2: identify what went well and one improvement.
P3: analyse outcomes and link learning to employability skills.
	All four domains
	Observation, accounts, feedback, reflection.



End-of-term assessment and review
Assess performance in a real or realistic enterprise role. Record communication, prompt level, safe working, teamwork/customer interaction, practical or financial contribution, response to change, reflection and next target.


Year A - Spring 1: Making choices and planning my pathway
Talentino alignment: Talentino 2A support; 2B/2C jobs; 3B/3C choices and career planning
	Wk
	Focus
	Core learning objective
	Differentiated learner outcomes
	PfA links
	Suggested EFL evidence

	1
	What jobs could suit me?
	Connect strengths and preferences to realistic job sectors and roles.
	P1: explore two contrasting work activities.
P2: match strengths to possible jobs.
P3: compare roles against own profile and identify best fit.
	Employment
	Job-matching record.

	2
	Finding out about jobs
	Use encounters, visits, video, role play and research to learn about work.
	P1: attend/respond to an encounter.
P2: ask/answer a prepared question.
P3: research duties, conditions, skills and routes.
	Employment; Community
	Question record, visit photos, research.

	3
	Support and reasonable adjustments
	Recognise personal support, communication, sensory and accessibility needs and how to ask for help.
	P1: use a help signal/AAC.
P2: identify helpful supports in a task.
P3: explain a reasonable adjustment and practise requesting it.
	Employment; Health
	Support passport, role-play observation.

	4
	Options after Post-16
	Explore college, supported internship, apprenticeship, volunteering, social enterprise and paid work.
	P1: experience options through objects/photos/visits.
P2: identify features of two options.
P3: compare entry requirements, support and progression.
	Employment; Community
	Options comparison; provider encounter.

	5
	Travel and accessing opportunities
	Plan and practise a safe journey to a placement, provider or community venue.
	P1: recognise key cues and travel with full support.
P2: follow a visual route and identify who can help.
P3: plan route, cost, time and contingency.
	Independent living; Community; Health
	Travel plan, risk-awareness record.

	6
	My pathway action plan
	Set an aspiration and manageable next steps with named support and review dates.
	P1: communicate a preferred destination/activity.
P2: choose one goal and sequenced next steps.
P3: produce a SMART action plan and explain alternatives.
	All four domains
	Updated vocational profile and action plan.



End-of-term assessment and review
Assess Talentino learning in an employer, provider, community, work-experience or realistic simulated context and record independence/support.


Year A - Spring 2: Spring enterprise: improving workplace skills
Talentino alignment: Talentino 1B challenges; 4B skills; 4C people who help
Enterprise sequence: choose, plan, allocate roles, budget, produce safely, communicate with customers, deliver and evaluate. The product/service should change according to learner interests and local opportunities.
	Wk
	Focus
	Core learning objective
	Differentiated learner outcomes
	PfA links
	Suggested EFL evidence

	1
	Review and improve the offer
	Use Christmas-enterprise evidence to select a new or improved product/service.
	P1: choose a preferred element.
P2: identify one change from feedback.
P3: analyse feedback and propose justified improvements.
	Employment; Community
	Previous feedback and improvement plan.

	2
	Professional behaviours
	Practise punctuality, presentation, readiness, persistence and following workplace expectations.
	P1: follow arrival routine with support.
P2: use a checklist and respond to reminders.
P3: self-monitor and explain expected conduct.
	Employment; Health
	Work-behaviour checklist.

	3
	Communication and teamwork
	Use preferred communication to listen, take turns, clarify and contribute to a team.
	P1: respond to a familiar cue/person.
P2: complete a shared task and request help.
P3: negotiate roles, give constructive feedback and resolve minor disagreement.
	Employment; Community
	Observation/video, peer feedback.

	4
	Problem-solving and change
	Recognise a problem and use a safe strategy when routines, stock or customer needs change.
	P1: tolerate a planned small change with regulation support.
P2: choose a solution from options.
P3: identify cause, test a solution and review impact.
	Employment; Health
	Scenario notes, regulation record.

	5
	Customer service and inclusion
	Communicate respectfully with different customers and make the enterprise accessible.
	P1: use a greeting/acknowledgement.
P2: follow a customer-service script.
P3: adapt service, recognise equality and escalate concerns.
	Employment; Community
	Role-play/customer feedback.

	6
	Deliver and reflect
	Run the enterprise and identify progress in independence and employability.
	P1: participate in a sustained role.
P2: assess own role using symbols/rating.
P3: evaluate performance against role criteria and set a target.
	All four domains
	EFL record, accounts, self-assessment.



End-of-term assessment and review
Assess performance in a real or realistic enterprise role. Record communication, prompt level, safe working, teamwork/customer interaction, practical or financial contribution, response to change, reflection and next target.


Year A - Summer 1: Getting ready to apply and interview
Talentino alignment: Talentino 4A presenting self; 5A applications; 5B interviews
	Wk
	Focus
	Core learning objective
	Differentiated learner outcomes
	PfA links
	Suggested EFL evidence

	1
	Telling employers about me
	Select appropriate strengths, interests, support needs and experiences for an employer.
	P1: share a photo/object/work sample.
P2: complete a supported personal statement.
P3: tailor a profile to a role without disclosing unnecessary information.
	Employment; Health
	One-page employer profile.

	2
	CVs and evidence of experience
	Understand a CV and record education, skills, experiences and achievements.
	P1: recognise own name/photo and achievements.
P2: contribute details to a template.
P3: create and proofread a role-relevant CV.
	Employment
	CV; certificates; portfolio.

	3
	Applications and job searching
	Find a suitable opportunity and complete key parts of an application safely.
	P1: choose a role from supported options.
P2: enter personal information with guidance.
P3: search, check requirements and complete a draft application.
	Employment; Independent living
	Search record and application draft.

	4
	What happens at interview?
	Recognise the purpose, sequence and expectations of an interview.
	P1: experience a predictable sensory interview routine.
P2: sequence interview stages and practise greetings.
P3: research employer, plan travel/presentation and anticipate questions.
	Employment; Community
	Sequence task and preparation checklist.

	5
	Answering and asking questions
	Communicate strengths and examples and ask an appropriate question.
	P1: respond using object/photo/AAC/gesture.
P2: answer prepared questions using prompts.
P3: use examples, clarify questions and ask the interviewer a question.
	Employment; Health
	Recorded practice and feedback.

	6
	Mock interview and next steps
	Take part in a realistic interview and use feedback to improve.
	P1: participate for an agreed short period.
P2: complete interview with structured prompts.
P3: complete interview more independently and evaluate feedback.
	Employment
	Interview rubric, recording, improvement target.



End-of-term assessment and review
Complete the relevant careers-readiness portfolio: employer profile, CV/achievement record, application/pathway evidence, interview/workplace assessment and target.


Year A - Summer 2: Summer enterprise and transition showcase
Talentino alignment: Talentino 3C/4B/5A/5B consolidation; destination-focused PfA
Enterprise sequence: choose, plan, allocate roles, budget, produce safely, communicate with customers, deliver and evaluate. The product/service should change according to learner interests and local opportunities.
	Wk
	Focus
	Core learning objective
	Differentiated learner outcomes
	PfA links
	Suggested EFL evidence

	1
	Agree the final enterprise or showcase
	Choose a product/service/event that demonstrates employability and prepares for transition.
	P1: communicate a preferred activity.
P2: choose role and personal target.
P3: develop a brief linked to customer/audience and destination goals.
	All four domains
	Project brief and learner target.

	2
	Plan independently
	Sequence tasks, allocate roles, budget and identify support and risks.
	P1: follow a now/next plan.
P2: use visual plan and request support.
P3: create timeline, budget, role plan and contingency.
	Employment; Independent living; Health
	Plan, budget and risk controls.

	3
	Produce and monitor
	Carry out role over time, record progress and adjust support.
	P1: sustain participation with regulation breaks.
P2: complete repeated tasks with fading prompts.
P3: monitor quality, stock/time and team progress.
	Employment; Health
	Prompt-level data, work samples.

	4
	Market, communicate and invite
	Use suitable written, spoken, signed or AAC communication for a real audience.
	P1: contribute an image/message.
P2: create accessible invitation/advert with support.
P3: tailor communications and manage responses safely.
	Employment; Community
	Invitation, advert, communication record.

	5
	Deliver the event
	Demonstrate a selected work role, customer service, money handling or presentation skill.
	P1: take part with familiar support.
P2: carry out role using agreed prompts.
P3: work independently where appropriate and respond to change.
	All four domains
	Live observation, customer/employer feedback.

	6
	Transition portfolio and celebration
	Review the year, update destination plan and compile evidence for the next provider/placement.
	P1: choose proud moments and preferred next activity.
P2: identify progress and one next goal.
P3: present portfolio, evaluate readiness and agree transition actions.
	All four domains
	Portfolio, updated CV/profile, transition action plan.



End-of-term assessment and review
Assess performance in a real or realistic enterprise role. Record communication, prompt level, safe working, teamwork/customer interaction, practical or financial contribution, response to change, reflection and next target.


Year B - workplace readiness and destination
.


Year B - Autumn 1: Career direction and planning my choices
Talentino alignment: Talentino 3B: What do I want to do?; 3C: How do I plan for what I choose?
	Wk
	Focus
	Core learning objective
	Differentiated learner outcomes
	PfA links
	Suggested EFL evidence

	1
	Review my vocational profile
	Review strengths, interests, communication, support and previous experiences.
	P1: recognise own work photos/objects and communicate preference.
P2: identify a strength and preferred task with support.
P3: evaluate changes in strengths, interests and aspirations.
	Employment; Health
	Updated learner voice and vocational profile.

	2
	My possible futures
	Explore paid, supported, voluntary, enterprise and community roles.
	P1: engage with two contrasting work activities.
P2: choose between roles and give a simple reason.
P3: compare roles against strengths, needs and aspirations.
	Employment; Community
	Choice record and role comparison.

	3
	Making an informed choice
	Use reliable information and encounters when considering a pathway.
	P1: respond to a visitor, video or workplace object.
P2: ask a prepared question and recall one fact.
P3: research duties, conditions, entry routes and progression.
	Employment; Community
	Encounter and research evidence.

	4
	Breaking a goal into steps
	Sequence actions needed to move towards a chosen role or destination.
	P1: complete a now/next work sequence.
P2: order three supported steps.
P3: create a career path with milestones and alternatives.
	Employment; Independent living
	Sequencing task and pathway map.

	5
	Barriers, solutions and support
	Anticipate challenges and identify strategies, people and adjustments.
	P1: recognise/use help or break cue.
P2: match a challenge to a strategy/person.
P3: explain barriers, adjustments and self-advocacy strategies.
	Employment; Health; Community
	Support map and scenario evidence.

	6
	My Year B career action plan
	Agree a destination-focused aspiration and measurable actions.
	P1: communicate a preferred role/activity and support.
P2: choose a goal and next action.
P3: write and present a SMART career action plan.
	All four domains
	Career action plan and baseline.



End-of-term assessment and review
Complete/update the vocational profile and career action plan. Agree an aspiration, strength, relevant support/adjustment and next small step.


Year B - Autumn 2: Christmas enterprise: taking responsibility
Talentino alignment: Talentino 3C planning; 4A presenting strengths; 4B workplace skills
Enterprise sequence: choose, plan, allocate roles, budget, produce safely, communicate with customers, deliver and evaluate. The product/service should change according to learner interests and local opportunities.
	Wk
	Focus
	Core learning objective
	Differentiated learner outcomes
	PfA links
	Suggested EFL evidence

	1
	Enterprise brief and customer need
	Select a product or service using customer need and previous evidence.
	P1: choose from accessible options.
P2: contribute to a vote and identify the customer.
P3: evaluate demand, feasibility, sustainability and risk.
	Employment; Community
	Brief, vote and feasibility record.

	2
	Apply for an enterprise role
	Match strengths to roles and communicate suitability.
	P1: try roles and show preference.
P2: choose a role using strengths prompts.
P3: complete a short application or role interview.
	Employment
	Role trial, application or interview.

	3
	Project planning and finance
	Plan tasks, resources, budget, pricing, responsibilities and deadlines.
	P1: participate in counting, exchange and sequencing.
P2: follow a visual plan and calculate simple totals.
P3: develop budget, pricing, break-even and timeline.
	Employment; Independent living
	Plan, budget and role chart.

	4
	Production and standards
	Produce safely, check quality and respond to guidance.
	P1: complete a repeated task with support.
P2: use a quality checklist and accept feedback.
P3: monitor standards and give respectful guidance.
	Employment; Health
	Quality data and work samples.

	5
	Sales and customer service
	Communicate with customers, process transactions and keep records.
	P1: greet/acknowledge using preferred communication.
P2: follow a script and handle supported payment.
P3: adapt service, resolve routine issues and reconcile records.
	Employment; Community; Independent living
	Sales record and customer feedback.

	6
	Evaluate my responsibility
	Review reliability, teamwork, finance and customer outcomes.
	P1: choose a proud moment.
P2: identify contribution and one improvement.
P3: evaluate performance using role criteria and data.
	All four domains
	Accounts, feedback and evaluation.



End-of-term assessment and review
Assess performance in a real or realistic enterprise role. Record communication, prompt level, safe working, teamwork/customer interaction, practical or financial contribution, response to change, reflection and next target.


Year B - Spring 1: Workplace readiness and people who can help
Talentino alignment: Talentino 4A: What do I tell employers?; 4B: Different skills; 4C: People who help me achieve at work
	Wk
	Focus
	Core learning objective
	Differentiated learner outcomes
	PfA links
	Suggested EFL evidence

	1
	What employers need to know
	Select relevant strengths, experience, communication and support information.
	P1: share a work sample/photo/object.
P2: complete a supported employer profile.
P3: tailor information and discuss appropriate disclosure.
	Employment; Health
	Employer-facing profile.

	2
	Workplace behaviours
	Practise punctuality, presentation, organisation, persistence and safety.
	P1: follow a predictable arrival/work routine.
P2: self-check readiness using visuals.
P3: explain and consistently demonstrate expectations.
	Employment; Health; Independent living
	Readiness checklist and prompt data.

	3
	Communication at work
	Communicate with managers, colleagues, customers and unfamiliar adults.
	P1: respond to a familiar workplace cue/person.
P2: use scripts/AAC to greet, clarify and request help.
P3: adapt tone, give updates and manage misunderstandings.
	Employment; Community
	Role-play or placement observation.

	4
	My support network
	Understand job coach, manager, colleague, adviser, provider and family roles.
	P1: match familiar people to photos/roles.
P2: identify who can help in common situations.
P3: explain boundaries, responsibilities and escalation.
	Employment; Community; Health
	Support-network map.

	5
	Rights and adjustments
	Recognise safe work, equality, duties, confidentiality and reasonable adjustments.
	P1: respond to safe/unsafe cues.
P2: sort simple rights and responsibilities.
P3: apply rights and adjustment requests to scenarios.
	Employment; Health
	Scenarios and support passport.

	6
	Workplace readiness assessment
	Apply skills in a real, visited or simulated work setting.
	P1: participate in an agreed role/routine.
P2: complete tasks with recorded prompts.
P3: sustain role, communicate and self-evaluate.
	All four domains
	Assessment and external feedback.



End-of-term assessment and review
Assess Talentino learning in an employer, provider, community, work-experience or realistic simulated context and record independence/support.


Year B - Spring 2: Spring enterprise: solving problems at work
Talentino alignment: Talentino 1B challenges; 4B/4C applied skills and support
Enterprise sequence: choose, plan, allocate roles, budget, produce safely, communicate with customers, deliver and evaluate. The product/service should change according to learner interests and local opportunities.
	Wk
	Focus
	Core learning objective
	Differentiated learner outcomes
	PfA links
	Suggested EFL evidence

	1
	Use evidence to improve
	Use feedback and career targets to design the next enterprise.
	P1: choose a familiar/preferred feature.
P2: identify one change.
P3: justify improvements using feedback and costs.
	Employment; Community
	Improvement brief.

	2
	Plan for challenges
	Identify likely problems involving time, stock, communication or support.
	P1: experience a small planned change with support.
P2: match problems to strategies.
P3: create contingencies and allocate responsibility.
	Employment; Health
	Problem-solution plan.

	3
	Working with less prompting
	Complete a role while staff systematically fade support.
	P1: anticipate and begin one familiar step.
P2: use a visual system before seeking prompts.
P3: self-manage sequence and seek help appropriately.
	Employment; Independent living
	Prompt-level data.

	4
	Resolve a workplace problem
	Use stop, identify, communicate, choose, act and review.
	P1: use stop/help/regulation cue.
P2: select a solution from choices.
P3: analyse cause, implement and evaluate a solution.
	Employment; Health
	Live or simulated problem record.

	5
	Lead or support appropriately
	Experience responsibility for resources, quality or peer support.
	P1: share/pass a resource on cue.
P2: demonstrate a step or give a positive message.
P3: coordinate a small task without taking over.
	Employment; Community
	Observation and peer feedback.

	6
	Deliver, evaluate and transfer
	Run the enterprise and link problem-solving to future workplaces.
	P1: participate and indicate response.
P2: identify a problem solved and skill used.
P3: evaluate transfer to work experience/destination.
	All four domains
	Enterprise and transfer evidence.



End-of-term assessment and review
Assess performance in a real or realistic enterprise role. Record communication, prompt level, safe working, teamwork/customer interaction, practical or financial contribution, response to change, reflection and next target.


Year B - Summer 1: Applications, interviews and securing the next step
Talentino alignment: Talentino 5A: What do I do when I apply?; 5B: What do I do when I interview?
	Wk
	Focus
	Core learning objective
	Differentiated learner outcomes
	PfA links
	Suggested EFL evidence

	1
	Find a suitable opportunity
	Search safely for a role, placement, course, internship or volunteering.
	P1: select from accessible destination options.
P2: identify main features and location.
P3: search, check legitimacy and compare requirements.
	Employment; Community
	Opportunity search record.

	2
	My CV or portfolio
	Present personal details, education, skills, experience and achievements.
	P1: select proud work/photos/certificates.
P2: contribute to a supported CV/portfolio.
P3: tailor and proofread a role-relevant CV.
	Employment
	Completed CV or portfolio.

	3
	Complete an application
	Provide accurate information and examples while protecting personal data.
	P1: recognise own key information with support.
P2: complete sections using a template.
P3: complete/check a realistic application and statement.
	Employment; Independent living
	Application and safety checklist.

	4
	Prepare for interview
	Plan travel, presentation, regulation, research, documents and adjustments.
	P1: experience a familiar interview routine.
P2: sequence preparation steps.
P3: produce a plan and request adjustments.
	Employment; Health; Independent living
	Interview preparation plan.

	5
	Interview communication
	Answer and ask questions and demonstrate strengths.
	P1: respond through preferred communication.
P2: answer prepared questions with prompts.
P3: use examples, clarify and ask purposeful questions.
	Employment; Community
	Recorded practice and rubric.

	6
	Formal mock interview
	Complete an adapted interview and act on feedback.
	P1: participate for an agreed duration.
P2: complete a structured interview and identify success.
P3: complete with appropriate independence and set an action.
	Employment
	Panel feedback and self-review.



End-of-term assessment and review
Complete the relevant careers-readiness portfolio: employer profile, CV/achievement record, application/pathway evidence, interview/workplace assessment and target.


Year B - Summer 2: Summer enterprise, destination showcase and transition
Talentino alignment: Talentino 3C/4A/4B/4C/5A/5B consolidation; full PfA transition
Enterprise sequence: choose, plan, allocate roles, budget, produce safely, communicate with customers, deliver and evaluate. The product/service should change according to learner interests and local opportunities.
	Wk
	Focus
	Core learning objective
	Differentiated learner outcomes
	PfA links
	Suggested EFL evidence

	1
	Choose the final project
	Agree an enterprise, service or careers showcase linked to destinations.
	P1: communicate preferred role/activity.
P2: choose a role and target.
P3: develop a destination-relevant project brief.
	All four domains
	Brief and personal target.

	2
	Plan and manage
	Create timeline, budget, roles, support and contingencies.
	P1: follow now/next and recognise own role.
P2: use a visual plan and request support.
P3: manage plan, finance and risk appropriately.
	All four domains
	Plan, budget and risk record.

	3
	Evidence readiness
	Carry out work roles and collect transition-portfolio evidence.
	P1: sustain participation with regulation.
P2: complete repeated tasks with fading prompts.
P3: monitor quality/time and select evidence.
	Employment; Health
	Work samples and prompt data.

	4
	Present to a real audience
	Communicate the project, learning and aspiration to others.
	P1: contribute through object/photo/AAC/action.
P2: deliver a rehearsed contribution.
P3: tailor and deliver a confident presentation.
	Employment; Community
	Presentation and feedback.

	5
	Deliver and demonstrate
	Run the enterprise/showcase and demonstrate employability.
	P1: complete a meaningful supported role.
P2: carry out role using agreed supports.
P3: demonstrate independence and problem-solving.
	All four domains
	Observation and third-party feedback.

	6
	Final transition review
	Confirm destination actions, support, travel, contacts and documents.
	P1: recognise key next person/place.
P2: explain next step using accessible plan.
P3: present portfolio and confirm contingency actions.
	All four domains
	Final profile, CV and transition plan.



End-of-term assessment and review
Assess performance in a real or realistic enterprise role. Record communication, prompt level, safe working, teamwork/customer interaction, practical or financial contribution, response to change, reflection and next target.



Minimum meaningful encounters across each year
At least one employer/employee encounter linked to learner interests.
At least one provider/destination encounter, such as college, supported internship, apprenticeship, volunteering or supported employment.
At least one accessible community-based careers or travel activity.
Real feedback from a customer, employer, provider or unfamiliar adult where appropriate.
A learner review after encounters so the evidence informs the vocational profile and action plan.


Planning safeguards and complementary curriculum
This Careers Scheme of Work contributes to all four Preparation for Adulthood domains but does not replace the full PfA curriculum. Detailed RSE, personal care, first aid, nutrition, household management, safeguarding, substance education and complex finance remain within the appropriate specialist curriculum.
Use chronological-age-respectful resources at every developmental level.
Plan from the EHCP and learner/family voice, then select one or two observable PLG-style targets where relevant.
Gain consent and preserve dignity when recording photographs, video, role play or personal information.
Teach online search safety, privacy and scam awareness before independent job searches or applications.
Treat disability-related support and sensory regulation as reasonable adjustments, not poor work behaviour.
Use agreed safeguarding and reconciliation procedures whenever money is handled.
Half-term staff review
	Review question
	Record

	Which Talentino objective was taught?
	

	Which personalised PfA/EHCP outcome was meaningfully linked?
	

	What changed in engagement, communication, skill or independence?
	

	Was the skill maintained or generalised with another person/place/task?
	

	Which prompt or adjustment should be faded, retained or changed?
	

	Which employer/provider/community encounter is needed next?
	



Source note
Adapted from the attached Talentino Careers at EVERY Level Schemes of Work, Phases 1-5, Units 1A-5B, and aligned to the four Preparation for Adulthood outcome areas. Retain the licensed Talentino materials for the detailed activities and resources in the source programme.
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