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The employability curriculum at Purple Oaks Academy seeks to ensure that students are equipped with the core competencies that employers require employees to be skilled in.
In conjunction with the careers policy the employability curriculum seeks to ensure that students are focused upon wider outcomes, such as personal, social and career skills, not just qualifications. The aim is to link academic and curriculum learning to career and life skills. 
As well as the core curriculum, which focuses on individual pathways to achieve qualification and accreditation, the employability curriculum will focus on the core competencies that employers look for. The focus is on creating a personal profile, which will exemplify the key skills for the workplace.
This is an aspirational programme that develops work place proficiencies. These are transferable skills that demonstrate the skill set of the student, as well as rehearsing employability skills. 
Evidence will be collected by:
· Employability profile. All students have a timetabled employability lesson, where they work on the three competencies of communication, independence and emotional regulation. This will look different in each phase. Each student completes a careers profile at the start of the academic year and this is placed in their red folder.
· ASDAN CoPE Level 1, 2 and Units of Personal Progress. AQA Unit Award Scheme. These qualifications promote, and allow students to record, a wide range of personal qualities, abilities and achievements, as well as achieving accreditation.  
· Workplace experiences/visits. After each visit students will complete an evaluation of the visit, allowing them to record the aptitudes they have learnt.
· Talentino Careers at Every Level Programme. This programme aims to use work related experiences to facilitate personal, social and career development by three elements. 
1. Classroom based career coaching (lessons based on employer encounters)
2. Micro enterprise in Purple Oaks Academy (Creating an actual business.)
3. Work experience
· Working with The Department for Work and Pensions Careers Support for Schools, to liaise regarding work placements and employability skills. 
· Working with Lynn Addison from ideas4careers. Lynn is a qualified careers advisor, who will offer independent advise and guidance to pupils. 
· All of this evidence will be gathered into a portfolio to show prospective employers. 



Employability at Purple Oaks Academy 
Through the Phases
Our vision is to provide an inspiring curriculum which prepares students for a successful working life, stable relationships and rewarding community engagement.
The purpose and relevance of employability skills is to embed the three principles of communication, independence and emotional regulation into the students at Purple Oaks Academy. 
This is an aspirational framework that will allow students to become resilient and take more ownership of their own behaviours and learning, but within the same caring and nurturing environment that we always create in our academy.
Programme aims:
· successful students, who can express themselves, think independently, meet challenges and find solutions to problems 
· confident students, who have developed self-awareness and confidence through ruminating on their own ideas and experiences
· responsible students, who can explore ethical questions, respond to personal and social issues
· effective contributors, who can express their creativity, work cooperatively and communicate with others


Application
Employability will not look the same for each phase, as each phase are at different developmental stages of their learning.
All of the work that students complete will be used to demonstrate progress in annual reviews. 




Early Years/Reception/ Lower Phase
· Employability will not be a timetabled lesson. Students will need to evidence each of the three academy drivers throughout the year
· [bookmark: _Hlk72140912]The learning and lessons will be focused on gaining evidence that the students are working towards their EHCP targets, based around employability skills. Such as communication, and team work. All skills that employers would want to see. 

Middle Phase
· Students in Year 5 and 6 will work on a programme called Who am I?
· This will explore students sense of identity, and what it means to be autistic/have a social and communication disorder. Students will learn how to promote the best version of themselves to others.  
· The students will work on modules such as Superflex, Social Skills, Play buddies, Lego Therapy. 
· Phase Leader to liaise with RSE lead to incorporate elements of social and emotional learning from RSE into the work 
· All of this will still based around EHCP targets. 
· Students in Year 7 and 8 will work on the Talentino Programme called Careers at Every Level. 
· The aim of the programme is to improve the possibility of paid work for students when they leave Purple Oaks Academy and to improve skill for independent living.







	[bookmark: _Hlk86584413]
	Year 6
	Year7 
	Year 8 

	[bookmark: _Hlk86437481]Autumn 1 
	Social and Communication Skills - Play Buddies 
EHCP targets / Key Drivers 

	Social and Communication Skills- Play Buddies / EHCP targets / Key Drivers 
	Social and Communication Skills - Play Buddies 
EHCP targets / Key Drivers 

	Autumn 2 
	Who am I? Being Me in My world -  Autism focus (Jigsaw)
	Who Am I? Celebrating Difference - Autism focus (Jigsaw)
	Who am I? Being Me in My world -  Autism focus (Jigsaw)
	Who am I? Celebrating Difference - Autism focus (Jigsaw)
	Who am I? Being Me in My world / Celebrating Difference (Autism focus  - Jigsaw) 
	Talentino Module 3 – What should I choose? 6 sessions 

	Spring 1 
	Who am I? Dreams and Goals (Jigsaw)  
	Social and Communications skills Play Buddies / EHCP  
	Who am I? Dreams and Goals (Jigsaw)  
	Who am I? Social and Communications skills (Social Detectives / Superflex)  
	Who am I? Dreams and Goals (Jigsaw)  
	Talentino Module 3 – What should I choose? 6 sessions 

	[bookmark: _Hlk86437307]Spring 2 
	Who am I? Healthy Me (Jigsaw)  
	Social and Communications skills (Social Detectives / Superflex)  
	Who am I? Healthy Me (Jigsaw)  
	Talentino Module 1 – What is Work? 6 sessions
	Who am I? Healthy Me (Jigsaw)  
	Talentino Module 3 – What Should I Choose? 4 sessions 
Talentino Module 4 – I am Ready for Work – 
2 sessions 

	Summer 1 
	Who am I? Relationships (Jigsaw)
	Social and Communications skills Play Buddies / EHCP  
	Who am I? Relationships (Jigsaw)
	Talentino Module 1-  continued 
Talentino Module 2 – There is a job for me - 3 sessions 
	Who am I? Relationships (Jigsaw)
	Talentino Module 4 – I am Ready for Work – 6 sessions 

	Summer 2 
	Who am I? 
Changing Me (Jigsaw) 
	Social and Communications skills (Social Detectives / Superflex)  
	Who am I? 
Changing Me (Jigsaw) 
	Talentino Module 2 continued – There is a job for me - 7 sessions
	Who am I? 
Changing Me (Jigsaw) 
	Talentino Module 4 – I am Ready for Work – 6 sessions



Upper Phase

	Employability and careers enrichment offer
	Autumn
	Spring
	Summer

	Year 9

	Create pupil profiles, CV and independent living skills profile
Travel training 
	DWP employability 6 week programme on employability skills

	Mini enterprise projects

	Year 10

	Careers Programme: students work on their targets from action plan and have careers guidance
Meaningful employer encounters: Internal and external work experience based on student needs and availability of employers

	Year 11

	Careers Programme: In Year 11 students work on their targets from action plan and have careers guidance once a year and will have meaningful employer encounters. They will also visit local colleges to look at the local offer
	Local charity/enterprise: Students to choose a local charity or outreach programme to support and raise money for as well as creating a pop up café or shop in Northampton town centre




•	Upper phase employability will be comprised of:
•	Careers guidance 1:1, which will generate an action plan
•	Work experience and out and about trips, evidenced as meaningful employer encounters
•	Internal and external work experience
•	Mini enterprise projects, in timetabled curriculum lessons

If you have any further enquires about the employability curriculum at Purple Oaks Academy please contact:
Mr Ben Billington: bbillington@purpleoaksacademy.org Tel: 01604 434471
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